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Preamble 
 

We are going through an era where the offensive launched by the 

Government on Higher Education has increased manifold. This 

offensive is reflected by (i) the Bills on higher education pending 

before the Parliament, (ii) the indifference shown by the MHRD to 

the problems faced by the University, and instead, tacitly 

encouraging the Vice Chancellor to bring in ‘reforms’ by violating 

rules and regulations and through coercion and (iii) putting in place 

harsh, academically irrelevant and irrational service conditions 

(Point Based Appraisal System) so as to deny promotions to the 

teachers. 

 

We are aware that this aggressive attempt to overhaul the existing 

scenario in Higher Education is happening in the wake of a larger 

emphasis on Privatisation and Commercialisation of essential 

services and the Union Government’s express agenda of bringing 

FDI into Higher Education. A weakened public education system will 

only help the Government to secure markets and labour for the 

private operators. On the other hand, the real challenge of making 

Higher Education more inclusive and catering to the needs of the 

socially disadvantaged is meant to remain a pipe-dream. Such is the 

dubious agenda of the Government, and in order to enforce it, 

bodies responsible for the administration of Higher Education seek 

to insulate themselves from democratic pressure of any kind and 

ultimately destroy the democratic functioning of universities like 

Delhi University. 

 

Bills on Higher Education before the Parliament 
 

1. Foreign Educational Institutions Bill: allows foreign institutions 
to sell higher education degrees to those who pay the highest 
price (read fees) and minimise costs (e.g. teachers’ salaries). 

2. Prohibition of Unfair Practices Bill: without defining “unfair 
practice” aims to keep activities of private educational 
institutions (e.g. teachers' service conditions and promotions) 
outside the purview of judicial scrutiny 

3. Educational Tribunal Bill: denies all stakeholders (e.g. 
teachers, students, employees) the constitutional right to go to 
High courts or Supreme Court to seek justice and is thus 
tailored to private and foreign institutions 

4. Universities for Innovation Bill: allows the setting up of private 
universities with public funding in the name of “innovation” 
with absolute powers for private promoters without any 
government regulation. 

5. Higher Education and Research Bill: replaces the UGC with the 
National Commission for Higher Education and Research with 
powers to decide every aspect of higher education – teaching, 
learning, curriculum, service conditions, funding, 
appointments, and creation of universities – leaving 
educational institutions with no autonomy. 

6. National Accreditation Regulatory Authority Bill: provides for 
mandatory accreditation for Indian institutions and exemption 
from it to a class of institutions at the whims and fancies of 
central government. 

 
All the six bills aim at making education into a commodity where 
the "usual rules of business" apply. 
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The last two years or more have witnessed a continuous landslide in 

terms of violations of the Act, statutes and ordinances. The DU Vice 

Chancellors, first Professor Deepak Pental and then Professor 

Dinesh Singh, worked towards imposition of the semester system at 

the undergraduate level without taking the feedback of the 

teachers into consideration. The DU authorities did not come out 

with the proposal paper addressing the apprehensions and issues 

raised by the teachers. The democratic structures were either not 

invoked or were not allowed to function. The then VC used 

‘Emergency  Powers’, in violation of the Act, to put in place the 

thirteen science courses in 2010 and in notifying a set of ordinances. 

Much water has flowed under the bridge since then, various 

coercion tactics, from ‘no work no pay’ to show-cause notices to 

individual teachers citing interim court orders were used to impose 

this ill-devised system. 

 

It was also the first time that instead of resolving the matter 

through debate and discussion, the DU authorities dragged the 

teachers’ collective, DUTA, to Court. The DU authorities deliberately 

failed every opportunity the Hon’ble High Court created, including 

the mediation process, for resolution of the matter through debate 

and discussion.  

 

Today, in a similar manner the VC is floating the idea of a meta 

University and the four-year undergraduate programme through 

the media, without taking the teachers into confidence or any 

evaluation of the desirability or feasibility of such reforms.  

This attitude of unilateral decision making is coupled with complete 

inaction in important areas that require immediate attention: (i) 

roughly 4000 teaching positions in colleges and Departments await 

permanent recruitment (ii) infrastructure development under OBC 

expansion needs to be completed and scrutinized and (iii) 

infrastructure (offices and research labs) for newly recruited faculty 

members in the Departments. 

 

DUTA has a long history of working towards democratization of the 

University system, teachers’ rights, needs of higher education and 

of successfully opposing and defeating nefarious designs of 

privatization of Higher education, be it in the form of the Birla-

Ambani report or the subsequently proposed Model Act. It is a 

testament to the perseverance of the DUTA that the University 

administration, in cahoots with the MHRD, is making a serious 

attempt to paralyse the DUTA. The present offensive is therefore a 

gesture of desperation.  

 

The DUTA, as a body of teachers, seeks to generate a solid counter-

offensive against this increasing bureaucratization of Higher 

Education. It has been entrusted with the responsibility of 

preserving the morale of teachers and ensuring that their concerns 

find an effective voice of struggle. As we seek to intensify our 

agitation and make the teachers heard, we also rely on the strength 

and alertness of local Staff Associations and individual teachers who 

impart vitality to our action-programmes through consistent 

participation. The following Charter of Demands is therefore, a 
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reflection of the path of struggle that teachers of the University 

have chosen for themselves. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Charter of Demands 2011-13 

 
1. Demands to be taken up with the MHRD/ GOI 
  

A. UGC regulations and service conditions and rectification of the 

existing anomalies 

 

The resolution of the following anomalies shall be pursued: 

 

1. Minimum starting pay at AGP of Rs 7000/- be defined. 

2. Removal of dual emoluments in the rank of Professor. 

3. Removal of quota for Professors moving from AGP Rs 10, 

000/- to AGP Rs 12, 000/-. 

4. Incremental benefit for movement from lower AGP to 

higher AGP within the pay-band. 

5. Incorporation of minimum starting pay of Rs 23, 890/- for 

Librarians promoted to AGP of Rs 8000/- in PB-3. 

6. Stepping up of pay – no junior with the same qualification 

can draw more salary than the senior. 

7. Promotion should be with effect from date of its eligibility.  

8. Grant of Additional Increments for those teachers who 

have been stagnated for one year or more. 

 

As pay revision and the revised service conditions have a long term 

bearing on the profession, it is important to pursue the just 

The present report was formulated by the members of the 

DUTA subcommittee through a series of meetings. The 

report should not be treated as the final document. The 

subcommittee, through the DUTA Executive, invites 

comments and suggestion on the present report. The final 

Charter of Demands will be formulated only after 

incorporating the feedback of the Staff Associations. It is also 

important to highlight that all demands are equally 

important and the numbering should not be treated as 

indicative of prioritization.  
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demands which were formulated in this regard. The DUTA shall 

continue to pursue the following demands with the MHRD: 

 

1. AGP of Rs 6600 at entry level with appropriate minimum 

pay in PB III ( Rs 18750/-). 

2. AGP of Rs 7600 for Senior Lecturers with appropriate 

minimum pay in PB III (Rs 23, 890/-). 

3. Promotion to Associate Professor (i.e. PB 4) in 9/10/11 

years as the case may be. 

4. Cap on Professorship in colleges to be removed. 

5. All eligible Professors to be promoted to AGP Rs 12000/- 

6. Parity of Librarians with teachers on the issue of retirement 

at the age of 65. 

7. Promotion in re-assessed cases must be made effective 

from the date of its eligibility. 

8. Teaching experience in self-financing courses be counted 

for promotion and fixation of pay. 

9. Promotional benefits of the 5th CPC to be given from 

01.01.1996 and not from 27.07.1998. 

10. Transport Allowance to be given to teachers on study leave 

and sabbatical. 

11. Ph. D increments to be carried forward to PB 4. 

12. Salary structure during Research abroad should be 

enhanced to the following: 

 Full Pay till $ 50, 000/- p.a. or equivalent.  

 Half pay for stipend above $ 50, 000/- p.a. or 

equivalent.  

 

13. Remuneration of Vice –Principals, Bursars and wardens in 

the colleges be enhanced. 

 

C. Assured Pension 

 

I. Conversion from CPF to GPF: Hundreds of teachers 

have been languishing under the hanging sword of 

CPF/GPF conversion. The issue has been exercising 

DUTA for quite a long time and the University has been 

pursuing an inconsistent policy in the matter resulting in 

unwarranted harassment and victimisation of teachers. 

Many of these teachers have retired while their 

pensions have not been fixed and many others are due 

to retire soon. The DUTA demands that the MHRD, the 

UGC and the University expeditiously resolve this 

sensitive question of CPF/GPF conversion once and for 

all. 

 

II. New Pension Scheme: The UPA Government is trying  

to pass the Pension Fund Regulatory Development 

Authority (PFRDA) Bill in the Parliament. 

 

If the bill is passed, the pension fund will be diverted to 

share market and the employees’ pension will depend 

on the share market. The DUTA will fight for assured 

pension. 
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We demand that the old GPF-Cum-Pension scheme be 

restored for all teachers appointed after 01.01.2004 and 

for the other central government employees.  

 

D. Reforms in Higher Education 

 

Each existing system is open to scrutiny and it should be our 

endeavor to improve the existing systems. It is however, important 

that a reform is carried through wider consultation processes and 

through following the democratic practices and due statutory 

provisions.  

 

DUTA demands that the MHRD and UGC should bring in reforms 

through debate and discussion amongst the stakeholders. The 

policy-making bodies should formally seek opinion on suggested 

recommendations from the academic community in the institutes 

and universities in order to understand their impact on various 

units.  

 

DUTA further demands that the MHRD ensures that within the 

institutions reforms are brought in by following the due democratic 

and statutory procedures. For meaningful academic reforms to 

happen, it is necessary to create an environment that allows frank 

and open discussions. A reform, in true sense, can come only 

through inclusion of those who shall implement it. 

 

In view of this, we demand that the MHRD directs the VC of Delhi 

University to (i) initiate fresh discussion on the desirability and 

feasibility of semester system at the UG level at DU (ii) restore the 

University environment by upholding the Act, Statutes and 

Ordinances and (iii) include the academic community to bring in any 

systemic change/reform in the future. 

 

E. Other Demands 

 

1. The present self-financing courses should be fully funded by 

the Government. 

2. Better medical facilities for teachers- 100% reimbursement 

for availing medical facilities.  

3. Surplus interest accrued in the Provident Fund must be 

distributed among the subscribers.  

4. As for other science disciplines, CSIR should also conduct 

NET examination for aspirants from computer science 

background. 

5. HBA allowance to be increased to Rs 50 lakhs.  

6. Action against those persons responsible for swindling 

crores of rupees in the name of infrastructural development 

undertaken for Commonwealth Games and misuse of OBC 

Restructuring Fund.  

7. More funds should be provided to build/ augment housing 

and infrastructural facilities in the colleges and departments 

in the form of labs, classrooms, computer and internet 

facilities for students and teachers, and faculty rooms for 

teachers. 

8. Laptops and computer facilities must be given to teachers 

to augment teaching-learning process. 
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9. Start-up grants up to Rs 2 lakhs for teaching and research 

facilities of teachers. 

10. Grant up to Rs 2 lakhs for reimbursement to teachers for 

acquiring membership of professional bodies and for 

participating in National/ International seminars, 

conference, workshops etc.  

11. Cluster-wise crèche facilities should be provided to the 

teaching and non-teaching staff of Colleges and 

Departments.    

 

2. Demands to be taken up with the Delhi 

Government 
 

1. Delhi College of Engineering (DCE) has been an integral part 

of Delhi University. It was unilaterally converted into an 

autonomous University Delhi Technology University (DTU) by 

Delhi Government. We demand that the Delhi Government 

reviews its decision and that DCE is restored back as a 

college of Delhi University. 

2. HBA to be given to the teachers in 100% funded Delhi Govt. 

Colleges. 

3. The representation of academic professionals must increase 

in the Governing Bodies of Delhi Govt. Colleges. 

4. Employer’s contribution in the New Pension Scheme by the 

Govt. of NCT of Delhi must be ensured for the teachers in 

Delhi Govt. funded colleges. 

5. More funds should be provided to build/ augment housing 

and infrastructural facilities in the colleges and departments 

in the form of labs, classrooms, computer and internet 

facilities for students and teachers, and faculty rooms for 

teachers. 

6. Laptops and Computer facilities must be given to teachers in 

Delhi Govt. Colleges to augment teaching-learning process. 

7. Start-up grants up to Rs 2 lakhs for teaching and research 

facilities of teachers. 

8. Grant up to Rs 2 lakhs for reimbursement to teachers for 

acquiring membership of professional bodies and for 

participating in National/ International seminars, conference, 

workshops etc.  

9. Setting up of a coffee home in the University. 

10. Setting up of a school, Kendriya Vidyalaya, in the University 

Campus. 

3. Demands to be taken up with the University 

Authorities 
 

A. Immediate Attention  

 

1. The alarming number of teaching vacancies (close to 4,000) 

and the University’s lack of earnest intent in filling them up 

threaten to destabilize teaching in the coming terms. 

Continuing with ad-hoc teachers in these posts is not a 

solution. Besides putting young teachers’ careers on hold, 
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the University is also inflicting grievous harm on students by 

denying them any stable and even quality of teaching and 

evaluation. It needs to be noted that the UGC has not 

imposed any ban on fresh appointments. Therefore we 

forcefully demand that the University begins the process of 

fresh appointments using existing criteria, and makes a 

serious effort to fill the vacancies to the extent possible.  

2. Promotions under the Career Advancement Scheme that 

have been long overdue must be resumed forthwith. The 

University must take expeditious steps to ensure that 

selection committees meet promptly and regularly. 

3. Implementation of the UGC guidelines, 2006 for filling up 

reserved vacancies at all the three entry levels, viz. Assistant 

Professor, Associate Professor and Professor. Colleges and 

University Departments should be treated as a single unit. 

4. Academic Reforms: The role of the teacher in defining the 

University cannot be undermined. Many important reforms 

were conceived by teachers and were brought in by their 

hard work. We believe that this teaching community can 

never be opposed to changes per se and in fact wishes to be 

part of the reforms. The University Calendar through its 

rules laid down for revision of courses provides an 

opportunity for the teachers both at the College as well as 

the Department level to come together to generate courses 

and framework. It is this federal character and democratic 

practices and statutory provisions that ensure quality which 

will make the University of Delhi valuable. It is important 

that these democratic spaces and framework are restored 

so that teachers are included in the decision making 

processes. 

The manner in which reforms pertaining to admissions, 

examinations and teaching-learning processes have been 

brought in past few years has created a situation of 

mistrust. Use of Emergency Powers for policy decisions is a 

violation of the Act; it is marginalization of the decision 

making bodies and works against the spirit of the federal 

character of the University. This misuse of Emergency 

Powers is unacceptable. Announcements of ‘reforms’ 

through media, without any deliberation amongst the 

academic community and in the statutory bodies, is 

unacceptable. It leaves a sense of the University being run 

on whims and fancies of the Vice Chancellor.  

The democratic processes may be time consuming but they 

ultimately ensure quality and provide a sense of ownership, 

which is essential, amongst the very constituents that make 

the University. The democratic processes also help to 

preserve the autonomy of the University. 

In light of the above we demand that the semester system 

be reviewed and its desirability, feasibility and its 

advantages over annual system with continuous evaluation 

process be studied. 
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We further demand that all systemic and major changes 

should be reviewed in a time bound manner. 

5. Comprehensive enquiries related to irregularities ranging 

from administrative to financial against the Principals of 

Dayal Singh College and Ram Lal Anand College must be 

expeditiously undertaken. Pending enquiries, they must be 

sent on leave.   

 

B. UNIVERSITY AND COLLEGE GOVERNANCE 

 

1. Restructuring of governing bodies of colleges with at least 

50 per cent elected component from the institutional staff. 

2. At least 50 per cent elected teacher representation on the 

Academic Council and the Executive Council. 

3. Statutory recognition of general body of teachers in all 

disciplines on academic matters especially on curricular 

developments. 

4. Assigning more academic, administrative and financial 

powers to the Staff Councils in the college. Clearly defined 

rules of conduct for these councils. 

5. Statutory provision for Departmental Staff Councils with 

academic and administrative powers. Clearly defined rules 

of conduct for these councils. 

6. Teacher representation in the University Court. 

7. Elected teacher representation in the Finance Committee 

and Boards of Research Studies. 

8. More teacher representation in the Faculties and 

Committees of Courses –one from each college. 

9. The University should ensure that the service conditions of 

the employees in minority institutions continue to be 

governed by the University Ordinances, Statutes and 

Regulations. 

10. Review of the guidelines of 2007 (Resolution No. 120(8)) on 

the issue of ad hoc appointments of Lecturers in 

Colleges/Departments.  

11. Automatic grant of advance increments for Ph. D and M. Phil 

to the ad hoc appointees.  

12. Central Evaluation Centers for every subject should be set 

up in at least two areas of the city. 

13. Rates of subscription for availing WUHS facilities be 

reversed.  

 

C. TRANSPARENCY 

 

1. The Statutory bodies should formulate clear ordinances/ 

guidelines for the following: 

i. For appointing Vice-Principal, Officiating/Acting 

Principal, Officer on Special Duty (OSD), Teacher-in-

charge, Bursar, Provost, Warden and Resident Tutor. 

And for extending the principle of rotation to 
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appointment of Vice-Principal and specifying 

uniform tenure in the case of Vice-Principal and 

Teacher-in-charge.  

ii. For appointing other remunerative posts such as 

teacher co-ordinators for the centres of Non-

Collegiate Women Education Board (NCWEB), 

IGNOU, School of Correspondence Courses and 

other university related courses. 

iii. For appointing Chairpersons and members in the 

various committees of AC, EC and other statutory 

authorities of the university. 

iv. For appointing university representatives on the 

college governing bodies. 

2. Regular meetings with adequate notice of the Academic 

Council, Executive Council, Governing Bodies, Staff Councils 

and Departmental Councils, and other statutory bodies of 

the University should be conducted. Requisitions for 

meeting to the above bodies should be honoured. 

3. Regular functioning of the Anomalies Committee and 

Consultative Committee (Teachers) and prompt 

implementation of the decisions taken therein. 

4. The full agenda and minutes of the AC, EC, Governing Bodies 

and Staff Councils should be circulated well in advance and 

no item pertaining to policy matters should be placed on 

the table in the meetings of these bodies. 

5. Simplification of and clear instruction on leave rules. Ensure 

the grant of study leave and extraordinary leave in a time-

bound manner. 

6. Up to date maintenance of the following records: 

I. Service books and personal files of teachers. 

II. Pass book records of the provident fund of teachers. 

III. Pass book record of half pay leave, earned leave, 

repayment of HBA, computer loans and vehicle 

loans. 

7. Appraisal of the University Inspection Committee reports 

and action thereon. Maintenance of the required facilities. 

8. Access to information on rules, and academic and financial 

decisions by Colleges as well as the University, and their 

availability on the web site.  

9. Special audit of Provident Fund accounts of all Colleges and 

of the University. 

10. Up-gradation of pay for NCWEB teachers from Rs 500 per 

lecture to Rs 1000 per lecture. 

 

 

 

__________________________________________ 


